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"Family Leave Insurance provides partial wages when people need to take time from work to care for a newborn or
newly adopted child, to care for a seriously ill parent, child, or spouse, or to recover from their own iliness. *
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Purpose: Extend family leave protections, and provide partial wage replacement for
workers on family leave.
Types of Leave Covered: Workers caring for
® a newborn, newly adopted child, or newly placed foster child
e a seriously ill child, spouse, or parent
o the worker's own serious medical condition
Benefit: e $250 per week for full-time workers, prorated for part-time
e for up to 5 weeks
o weekly benefit increases annually with minimum wage
Funding: New Family/Medical Leave Insurance fund, administered by Department of Labor
and Industries
e $.01 per hour worked, paid by both workers and employers
e would cost each worker about $20 a year
e would yield $82 million annually
Estimated Annual Costs: e $72 million (including 10% administrative costs)
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Estimated Workers and ® 27,000 parents caring for a newly born or adopted child
Families Benefiting e 8,500 workers caring for a seriously ill family member
Annually: e 35,000 workers with a serious medical condition

A Strong Majority of Voters are Concerned About Getting Time Off When Needed for Their
Families
¢ \WWomen are more concerned than men about all of the issues surveyed, except for spending time with kids
and the amount they pay in taxes where there is no statistical difference between the two groups.
e Voters who are employed and those who are not (retirees, students, homemakers, unemployed) show roughly
the same level of concern about all of these issues.
¢ Not surprisingly, respondents with children at home are much more concerned about spending enough time
with their children (81% concerned vs. 49% concerned).
® Voters who are likely to care for an aging relative in the next five years are more concerned about that issue
than voters who are not (67% vs. 57%), although the difference is not dramatic.

How concerned are you about...

84 %
83 %

Availability of health care

Prescription drug costs

Taxes 9%

Time off for aging parent 61 %

Spending timew/Kids 59 %

52%

|
|
|
Time off for ill family | 66%
|
|
Time off for newborn |
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Support for the Family and Medical Leave Act is Strong

® 81% favor the FMLA when read a brief description
® 54% strongly favor the FMLA

Question:

As you may know, the Family and Medical Leave Act became effective in 1993.
The Family and Medical Leave Act allows eligible employees to take up to twelve
weeks to care for a newborn or newly adopted child, to care for a child, spouse or
parent who is seriously ill, or to recover from their own serious medical condition.
The law does not provide for any income to workers who are on family/medical

Don't
know
4%

0
':F;fe leave, but it does guarantee that they can return to their job after their leave. The

Family and Medical Leave Act applies to all public agencies and to private sector
employers with 50 or more employees. Knowing this, do you strongly favor,
somewhat favor, somewhat oppose, or strongly oppose the Family and Medical
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Leave Act?

+

Support for Family Leave Insurance with Wage Replacement is High

e 70% favor establishing family leave insurance to provide partial wages during family and medical leave when
no specific program is described

Question:
A number of states are considering proposals to establish Family Leave
Insurance. Family Leave Insurance provides partial wages when people need to
take time from work to care for a newborn or newly adopted child, to care for a
seriously ill parent, child, or spouse, or to recover from their own illness. Given
. Oppose what you have just heard, do you strongly favor, somewhat favor, somewhat

~ 21% oppose, or strongly oppose Family Leave Insurance for Washington state?

Don't
know
9%

e Support for Family Leave Insurance increases to 73% when a specific proposal funded with a new payroll tax
is described (39% strongly favor)

® 74% would vote yes to approve such a program in Washington

® 73% still say they would vote yes after hearing arguments against the program

Question:
In order to cover the cost of Family Leave Insurance, one proposal asks workers
to pay premiums in the form of a payroll tax of one cent per hour. That is about
$20 per year for a full time worker, or $10 per year for a half time worker.
Employers would pay an equal amount. Workers who met basic requirements
would then be entitled to up to five weeks of paid leave to care for a new child or
a seriously ill family member, or to recover from their own serious medical
Oppose condition, with wage replacement at about minimum wage, which adds up to
24% $250 per week for a full-time worker. The five weeks of paid leave would cover all
workers including those who work for companies with less than 50 employees.
Given what you have just heard, do you strongly favor, somewhat favor,
somewhat oppose, or strongly oppose Family Leave Insurance?

+

Support for Family Leave Insurance Cuts Across Demographic Groups

Strong majorities of men and women of all ages support family leave insurance.

Support is a little higher among those who have children at home (77%) than among those without (73%).
Support is a little higher among those who are likely to care for an elderly relative in the next 5 years (77%)
than among those who are not (71%).

Support is high among all income groups.

Support is high in all geographic areas of the state, ranging from a low of 73% in the Puget Sound area to a
high of 80% in the northwest.
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Support for Family Leave Insurance Cuts Across Party Lines

e Support for family leave insurance is weakest among Republicans, especially Republican men.

e Support remains constant or increases in all major demographic groups except Republicans when a payroll
tax is mentioned.

e Support among Republican men under age 50 falls from 64% to 50% when a payroll tax is mentioned.
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A Smaller Majority Supports Family Leave Insurance Financed through Unemployment
Insurance Trust Funds

® 55% support family leave insurance financed through the unemployment insurance trust fund when informed it
might affect business tax rates in the future.
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e |nitial support for using Ul trust funds is higher among younger voters than among older voters (62% vs. 50%).
e Support for using Ul trust funds is strongest among women under 50 years old (68% favor/22% oppose) and

Democrats (66% favor/25% oppose).

e Support for using Ul trust funds is weakest among Republicans (45% favor/48% oppose) and men over 50
years old (45% favor/47% oppose). A majority of male Republicans (43% favor/53% oppose) and Republicans

over 50 (44% favor/50% oppose) oppose the measure.

Oppose
36% Favor

55%

Question:
Some states are now considering using their Unemployment Insurance trust

funds to finance Family Leave Insurance. Opponents argue that extra money in
Unemployment Insurance trust funds should be refunded to businesses or saved
for future periods of high unemployment, and that adding new benefits will require
business tax increases in the future. The Unemployment Insurance trust fund in
Washington state currently has a reserve of $2 billion. Family Leave Insurance
would cost about 3.5% of this amount each year, or $70 million each year.
Knowing this do you strongly favor, somewhat favor, somewhat oppose, or

strongly oppose Family Leave Insurance?

+

Positive Messages to Support Family Leave Insurance

e The most effective arguments for family leave insurance are enabling workers to care for family members and

protecting a worker's job during a family emergency.

e Allowing workers to care for a seriously ill parent and giving parents time with newborn babies were the
messages with the highest positive responses, both from those who initially supported and those who initially
opposed family leave insurance.

Percentage More Likely to Support Family Leave Insurance with Given Argument

Reasons to Support Family
Leave Insurance

will allow workers to care for a
seriously ill parent

will give parents time with their
newly born babies

will not cost you your job during
a family emergency

will prevent financial hardship
during family crises

for only $20 a year, will give
workers peace of mind to know
that they can take time off to
care for a loved one and not
lose their jobs

will not force people to choose
between family and work

will encourage good employees
to stay at their jobs

will promote good family values
by giving parents adequate time

All

80%

77%

74%

74%

74%

73%

71%

69%

Dems

93%

88%

86%

86%

90%

85%

80%

80%

Inds

78%

74%

72%

73%

74%

70

73%

68%

GOP

69%

67%

64%

65%

58%

62%

61%

59%

Support
Proposal
91%
86%
85%

85%

89%

85%

81%

81%

Oppose
Proposal

42%

46%

41%

39%

24%

34%

42%

29%
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Reasons to Support Family
Leave Insurance

with their children

will boost worker productivity so
businesses will benefit

All

56%

Dems

67%

Inds

58

GOP

44%

Support
Proposal

68%

Oppose
Proposal

24%

Positive Messages for Family Leave Insurance

Family Leave Insurance will allow workers to care for a seriously ill parent.
Family Leave Insurance will give parents time with their newly born babies.
With Family Leave Insurance, a family emergency will not cost you your job.
Family Leave Insurance will prevent financial hardship during a family crisis.
Family Leave Insurance will encourage good employees to stay at their job.

+

Messages that Reduce Support for Family Leave Insurance

¢ Voters didn't respond as intensely to the negative arguments as they did to the positive ones.
¢ Any mention of "state agency" made a majority of those who initially supported family leave insurance more

inclined to oppose it.

* Mention of cheating, taxes, and cost also made people more inclined to oppose.

Percentage Less Likely to Support Family Leave Insurance

Reasons to Oppose Family
Leave Insurance

will be administered by a state
agency that wastes taxpayer
money

will allow people to cheat the
program out of benefits

will raise your taxes too much

will allow state agencies to
decide who can receive
benefits, instead of individual
businesses working it out with
their employees

will hurt our state's vibrant
economy by increasing costs for
small and large businesses

is just another example of
people depending on
government for help instead of
being responsible for their own
families

is opposed by major employers
because it will hurt their
efficiency

All

58%

54%

53%
52%

51%

49%

48%

Dems

47%

43%

47%
42%

47%

44%

44%

Inds

60%

54%

49%
48%

45%

48%

46%

GOP

67%

65%

62%
66%

60%

54%

53%

Support
Proposal

52%

50%

49%
54%

47%

44%

45%

Oppose
Proposal

75%

66%

70%
73%

64%

69%

59%
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Reasons to Oppose Family All Dems Inds GopP Support Oppose
Leave Insurance Proposal Proposal
doesn't provide enough time off 46% 38% 38% 59% 41% 65%
for the people that need it
it won't help me 44% 40% 39% 52% 37% 64%

+

About This Document

® Prepared for the National Partnership for Women & Families' National Research and Networking Conference

on Family Leave Benefits on December 12, 2000

e The Evans/McDonough Company conducted 400 interviews with a confidence interval of 95% for the Family

Leave Insurance Poll of Washington State Voters during October 2000.

Related Link(s)

e EOI Economic Security Policy - Family Leave Insurance

Updated: March 23, 2004

Policies News Resources About Home

Phone: (206) 633-6580, Fax: (206) 633-6665
Email: info@eoionline.org, Website: www.eoionline.org
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