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Benefits

In addition to wages, working people need a
range of workplace benefits to maintain
economic security and good health for
themselves and their families. Unfortunately,
access to benefits has been stagnant or in
decline over the past decade.

Washington firms are less likely to provide
every kind of benefit now than in 2002, when
the Employment Security Department began

dropped from 76% in 2002 to 54% in 2010, and
fewer firms are providing retirement and paid
leave benefits.30

Part-time workers — the majority of whom are
women - are far less likely to receive every
type of employer-sponsored benefit. In 2010,
only 15% of businesses provided retirement
benefits and 22% provided vacation to part-
time employees. Just 11% offered health

collecting data.?® The proportion of firms benefits to part-timers.3!

providing health insurance for full-time workers

PERCENTAGE OF FIRMS OFFERING BENEFITS TO FULL-TIME WORKERS:
WASHINGTON, 2002-2010
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Norma Maxwell: The price of motherhood

Norma is a talented web designer whose company offered a flexible work schedule and the
ability to telecommute. However, when she became pregnant with her second child, things at
work began to change.

Norma was criticized for having a “negative” attitude, although she maintained all of her work
duties despite bouts of morning sickness. And even though Norma complied with company
policy after giving birth, she was fired soon after returning from maternity leave. Her employer
believed that Norma’s work would suffer “because the children will come first.”

Norma sought legal counsel from Legal Voice, who fights for women’s equality equally in the
workplace. Norma won, and in its ruling the Court said: The employer “type-cast” Ms. Maxwell
and “appears to have been convinced that as a new mother Ms. Maxwell would not be as
good of an employee as she had been prior to her second pregnancy, regardless of any
individualized evidence to the contrary.”
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Health Insurance

Nearly 1 million Washington residents did not civilian workers in the bottom 25% have access
have health insurance in 2010.32 Low-wage to health benefits, compared with 93% in the
workers are less likely than high earners to top 25%.33

receive workplace benefits. Nationally, 41% of

CIVILIAN WORKERS WITH ACCESS TO HEALTH CARE BENEFITS, BY INCOME LEVEL:

U.S., MARCH 2010
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Source: Bureau of Labor Statistics, Employee Benefits Survey, March 2010

In Washington, the vast majority of seniors and likely to be covered than men, with employer
children have health insurance, thanks to plans covering the majority of working-age
federal and state government policies. Public adults.34 According to a Washington

plans, including Medicare, Medicaid and Employment Security survey, employers paid,
Washington’s Apple Health for Kids, cover 95% on average, 87% of the $427 monthly premium
of seniors and over one-third of children. for employees in 2010 - leaving $56 to be paid
Between ages 18 and 55, women are more by the employee.3s

PERCENTAGE WITH HEALTH INSURANCE BY AGE AND SEX, WASHINGTON 2010
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While adult women aged 18-54 are more likely
to have health insurance coverage than their
male counterparts, they are also significantly
more likely to be on a public health plan.
Women aged 18-34 are nearly twice as likely
as men of the same age to be covered by a

Health Coverage for Children

Washington has a strong record of providing
widespread access to health insurance for
children. With the recent rise in poverty among
children, particularly those in female-led
households, it is increasingly critical that all
children have access to health care.

Across the state, 90% or more of children are
covered, with more than 95% of African
American children having health coverage.
However, American Indian and Alaska Native
children are less likely to be insured compared
with children of other racial groups.3”

Declining Coverage Since 2007

Most working age adults rely on their employer
for health insurance, but people have been

public health insurance plan.3¢ This is likely the
result of increased poverty among women,
since most public health plans are means-
tested and eligibility is restricted to low-income
persons.

losing coverage over the past several years
due to high unemployment and cutbacks by
employers.

In Washington, the percentage of 18- to 64-
year-olds with health insurance has fallen from
85% in 2007 to 80.6% in 2010. Children’s
coverage has also declined, and rather than
picking up the slack, state budget makers
have cut the Basic Health Plan for low-income
workers because of public revenue shortfalls.

Still, health coverage in Washington for both
children and working age adults remains
about 2 percentage points above the
national average.38

HEALTH INSURANCE COVERAGE, AGE 18-64, U.S. AND WASHINGTON, 2002-2010
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HEALTH INSURANCE COVERAGE, UNDER 18, U.S. AND WASHINGTON, 2002-2010
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Retirement and Social Security Benefits

With fewer firms offering retirement benefits to
part-time and low-wage workers, women are
less likely to have a retirement plan.
Furthermore, because women are paid less,
they also save less when they do have a
plan.3® This puts women at increased risk of
financial insecurity in older age. Older women
and men can be especially vulnerable during
times of economic instability, when assets such
as investment accounts or homes lose value.

Over the last two years, 47% of women and
35% of men reported reduced confidence in
having enough financial resources to last
through retirement. The increased concern
among women extends across racial groups,
age groups and education levels.

A primary area of concern is the potential for
reductions to the Social Security program.40
Social Security benefits are particularly
important to older women, as they are more
likely to live in poverty than men of the same
age group. As such, older women tend to be
more reliant on Social Security as their only
source of income.#!

However, because women receive lower pay
and are more likely to take time away from
the labor force for caregiving responsibilities,
they receive an average of $3,000 less per
year in Social Security benefits than men
nationally.42 And, as women often out-live
men, they are forced to live longer on less.

Social Security is an essential economic
support for older women. Of the more than 1
million Washington residents who receive
Social Security benefits each month in
Washington, 424,000 are women over age 65 —
92% of that age group.*3

Without these benefits, half of U.S. women
aged 65 and older would be living in
poverty.# In Washington, the 10% poverty rate
among women 65 and over would soar to 43%
if Social Security benefits were to become
unavailable.*s

Social Security is also the nation’s largest anti-
poverty program for children. In Washington,
73,000 children of retirees, disabled workers,
and deceased workers receive Social Security
benefits.46
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Paid Leave

Paid leave allows workers to maintain their
own health, care for their families, and
engage in a range of civic and other
activities. Paid leave is especially important for
women, who continue to assume primary
responsibilities for caring for children. Care for
older family members is also becoming
increasingly important as the population ages.

A comprehensive study based on 2008 data
found that 17% of the American workforce
was providing uncompensated care for an
elderly person, and 42% had done so during
the previous 5 years. Men and women were
equally likely to be providing such care. Nearly
half of workers believe they will be responsible
for eldercare in the next 5 years.4’

PERCENTAGE OF EMPLOYEES OFFERED PAID LEAVE: WASHINGTON, 2010
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Source: Washington Employment Security Department

In 2010, 86% of full-time Washington
employees had paid vacation and about
two-thirds had paid sick leave, but the
majority of part-time workers had no paid
leave benefits. Even among full-time workers,
significant numbers lack leave to care for the
basic health needs of themselves and their
families.48

National data show that lower income workers
are particularly unlikely to be covered, with
only 19% of workers in the bottom 10% of
earnings having sick leave, compared to 84%
of the top 25% or earners.4®

Children are adversely affected when their
parents do not have paid sick leave. If a
parent cannot take time off work, children are
less able to see a doctor for preventive care
and treatment, and more likely to go to school
sick.

A national study of employed parents based
on 2003 and 2004 data found that just 36.3% of
children in families with incomes below 200%
of the federal poverty level had a parent with
access to paid sick leave, compared to 80.9%
of higher income children.s0
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PAID Sick LEAVE BY WAGE LEVEL IN PRIVATE INDUSTRY: U.S. AVERAGE, 2010
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PERCENTAGE OF CHILDREN WHOSE PARENTS HAVE PAID SICK LEAVE,
ABOVE AND BELOW 200% OF FEDERAL POVERTY LEVEL

80.9%

36.3%

a

Below 200% FPL Above 200% FPL

Source: Clemons-Cope, et al., Pediatrics 2008; 122:480-486.
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Economic Characteristics

Economic Insecurity

Women and men across the country are
struggling to achieve economic stability.
Although men continue to experience higher
unemployment rates than women, women

expenses over the past year, with 40% failing
to pay a bill on time, nearly a quarter
experiencing problems paying for housing and
more than 70% reducing household spending.

have reported more difficulty affording regular

DiIFrICULTY MEETING EXPENSES OVER PAST YEAR, AGED 18 AND OLDER: U.S., 2010
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As difficulty paying for regular expenses has
increased, so has difficulty affording the most
basic of needs. Nationally, more people are
experiencing food insecurity, with higher rates
among persons of color. Food insecurity is
particularly high among African American

Source: IWPR/Rockefeller Survey of Economic Security 2010

women, 14% of whom experience hunger due
to the inability to afford food.

Throughout Washington, more households are
relying on food stamps than they were during
the recession.
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Poverty by Race and Age

Young children experience the highest rates of
poverty, and African American, Native

In Cowlitz, Grant, Grays Harbor and Yakima
Counties, more than 30% of children lived

American and Hispanic children are more
likely to live in poverty than Whites and Asians.
Poverty rates have increased between 2008
and 2010 for all age groups except those over
65. Among children, poverty rates have most
increased for those under age 5, especially
during 2010.

below the poverty level in 2010.53

Far more children live in families that meet the
usual definition of low income - below 200% of
the official poverty line. In Washington, 44% of

children under 6 and 37% of older kids were in

low-income families in 2010.

LiviNGg BELow 100% oF THE POVERTY LEVEL, BY SEX AND AGE: WASHINGTON, 2010
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Kris CO|COC|(: Access to credit matters

Two years ago Kris, who is legally blind, was newly divorced with two children and few career
. options. The family was getting by on public assistance, but Kris was determined to start her own
. business and use the income to support her family.

Kris was accepted to Washington CASH, a program that helped her develop a business plan for
her new business, Spirit Wind.

Soon after graduating from the program, Kris began selling her handcrafted bath and body
products though local markets, but she had bigger dreams. Despite an impossible credit market,
Kris secured a peer loan to purchase inventory and supplies. She now sells her products
throughout the Puget Sound region, and by combining households with another family, she is
able to share expenses and care for the children while continuing to run her business.
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CHILDREN LIVING BELOW 200% OF THE POVERTY LEVEL, ALL HOUSEHOLDS:
WASHINGTON 2008 AND 2010
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Single-Parent Households

Washington children living with one parent are
more than twice as likely to live below 200% of
the poverty level as those living with two
parents. While single-father families also have
lower incomes on average than married
couples, female-headed households have the
highest rates of poverty and near-poverty.

Many counties now have rates above 50% for
female-headed households.

In Yakima County, 80% of families led by a
single woman are living below 185% the
poverty level, with their children meeting
eligibility to receive free or reduced price
lunch.

CHILDREN LIVING BELOW 200% OF THE POVERTY LEVEL: WASHINGTON, 2008-2010

62.3%

57.3%

24.1% 25.3%

63.3%

28.3% Living with 2 parents
070
m Living with 1 parent

2008 2009

2010

Source: U.S. Census Bureau, American Community Survey

Economic Opportunity Institute

Washington's Working Women 2012 | 26



FAMILIES WITH CHILDREN UNDER 18 LIvING BELOow 185% OF THE POVERTY LEVEL:

WASHINGTON, 2010
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Washington State Budget Cuts and Public Sector Job Losses

Washington lawmakers have faced a series of
budget gaps since late 2008, as tax revenues
have fallen along with consumer spending
and business activity. Washington state has
slashed billions of dollars from its operating
budget, affecting individuals, school districts,
and communities in every part of the state.
Local governments are also grappling with
falling revenues.

Public job cuts are continuing even as the
private sector rebounds. These losses are
compounding the slow recovery by limiting
private economic growth. Much of state
spending is directly for goods and services
from private businesses. In addition, state
budget cuts mean both public employees
and people who receive public services have
less money to purchase goods and services
from businesses in their local communities.54

Some states have chosen to raise revenues in
a variety of ways to meet public needs during
the recession, but Washington policy makers
have mostly cut spending to deal with the
budget hole.

Cuts have included:

e consolidation of state agencies,
postponement of purchases and programs,
and bans on unnecessary travel;

¢ mandatory furloughs and higher health
insurance contributions for state employees;

¢ elimination of class-size reduction funds and
other cuts to K-12 education;

e significant cuts in higher education spending
accompanied by large tuition increases;

e new restrictions on eligibility and reductions in
numbers of children and adults receiving
subsidized health, childcare, home health,
and other services, along with cuts in the
levels of service provided.

Many of these cuts have caused serious harm
and suffering to state residents, and wiill raise
future costs as a result of poorer health and
lost educational opportunities. Women,
children, and people of color - already
economically vulnerable - are particularly at
risk.
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Conclusion

Although the Great Recession has officially
ended according to economists, women and
children are slipping further from economic
security. Poverty rates are highest among
single mothers, even though more than 80%
are in the workforce.5 Children, too, are
suffering from some of the largest increases in
poverty in many years.

Given the status of today’s working women
and their families, the need to reform
workplace/labor standards is clear. The
gender gap in monthly earnings is now wider
than two decades ago, extending across race
and age. This gap even increases with greater
educational attainment. And labor force
segregation is remarkably similar to that of 20
years ago, with women dominating low-wage
sectors that involve caregiving.

Furthermore, employers continue to provide
benefits that selectively favor workers who are
already at greater economic advantage.
Most workers today have little, if any,
bargaining power, and the share of firms
offering workplace benefits to full-time
employees is lower than a decade ago. For
part-time workers, just one in ten Washington
firms provides health insurance coverage.

Social insurance programs that once provided
a safety net in times of vulnerability no longer
offer the same promise of support. In the worst
economy since the Great Depression of the
1930s, far too many Americans have
exhausted Unemployment Insurance benefits
and depleted savings, while the value of their
homes has plummeted. Women are penalized
with lower Social Security benefits for receiving
less pay and taking on caregiver
responsibilities. Yet, Social Security is still the
best protection against poverty for women,
especially in older age, and for children.

The recession and its prolonged aftermath
have highlighted existing inequalities and
policy gaps. Ensuring economic security for
working women and their families requires:

e Adopting wage standards that keep pace
with a living wage and ensure equal pay for
the equally qualified.

¢ Extending workplace benefits to part-time
and low-wage workers.

¢ Implementing and expanding Washington’s
Family and Medical Leave Insurance
Program.

e Adopting minimum paid sick and safe days
standards statewide.

¢ Reforming Social Security to boost benefits
for lower wage-earners and caregivers.

¢ Raising new state revenue to expand access
to affordable, quality childcare and early
learning programs, health care and higher
education.

All of these measures are necessary to building
a better work environment for women and a
stronger economy for Washington. Women will
continue to struggle to achieve economic
security until employers and policymakers take
adequate steps to reduce gender gaps in
earnings, access to benefits and likelihood of
experiencing poverty throughout life.

However, around the country, advances have
been made or proposed in all these areas. As
a result, policy models are available to
achieve these goals.
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Economic Opportunity Institute

Building an economy that works - for everyone.

EQIl is an independent, nonpartisan, non-profit public policy center working to restore the
promise of the middle class. Through research, education and advocacy, we shape public
debate and advance new policy ideas to build an economy that works - for everyone.

As a 501(c)3 organization registered in the state of Washington, we are fully funded
through the charitable contributions of individuals, foundations, and other organizations
who believe in our work and want to see it succeed. Learn more at www.eoionline.org.
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