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Establishing Minimum Standards of Paid Sick Leave

Good afternoon. | am Marilyn Watkins of the Economic Opportunity Institute. | also
represent a large coalition of organizations supporting this bill, including labor unions,
senior, women, children’s advocacy and faith organizations.

40% of Washington’s private sector workers have no paid sick leave. That is over
900,000 people in our state. Workers in restaurants, construction and retail are
particularly unlikely to have paid sick leave according to the Department of Employment
Security — all occupations where the consequences of workers going to work sick can
be particularly harmful. Even in the health care field, 1/3 of firms do not provide sick
leave.

Upper income workers are far more likely to have paid leave than lower income
workers. A recent Urban Institute study found that middle income parents were nearly
2 times more likely to have paid leave than poor parents, and that low income parents
who did have paid leave had significantly fewer days available to them.! A study by the
Kaiser Family Foundation in 2003 found that 2/3 of low income mothers lost pay when
they had to stay home with a sick child, compared to 1/3 of middle and upper income
mothers who lost pay when a child was sick.?

Local and national studies confirm that former welfare recipients who move initially into
high-quality jobs that include employer provided benefits are almost twice as likely to
stay employed than those who get jobs with poor pay and no benefits.®

Providing paid sick leave is not only good for public health, it is good for business too.
Workers who must go to work ill or when in the midst of a family emergency can
compromise both work place efficiency and safety. A number of studies have found that
businesses which provide flexible paid leave policies for workers benefit from higher
productivity and morale, reduced absenteeism, higher customer satisfaction, and lower
turnover and training costs.* Paid sick leave, in particular, has been found to be
associated with higher profits.®

The United States is nearly alone among advanced economies in not guaranteeing both
paid sick leave and annual vacations for all workers. At least 116 countries guarantee
10 or more paid sick days annually.® Bills establishing minimum paid sick leave
standards have been introduced in Congress, Massachusetts, Washington, DC, and
Madison, Wisconsin.

Many businesses in every sector understand that it is better both for the community and
for the bottom line to provide paid sick leave, and do so voluntarily.
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The state already sets minimum standards for wages, child labor, and worker health
and safety. These laws safeguard workers and the public, protect businesses from
undercutting by unscrupulous competitors, and make our communities stronger.

It is time to set minimum standards for paid sick leave as well. | urge you to support HB
2777.

Thank you.
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